Work together to get through turbulent times — Fraser 


By Michael Robb 


aa institutions in the public and pri- 
vate sector that have attempted to do 
everything in a highly regulated, top-down 
model have not been able to move in a nim- 
ble and flexible way, says the new President 
of the University of Alberta. 

“Faculties and departments are the ones 
that must have a large responsibility and 
ability to organize themselves to meet the 
challenges in their particular disciplinary 
areas,” Rod Fraser told Folio earlier this 
month. 

But, says Dr Fraser, who takes over as 
the U of A’s 11th President 1 January 1995, 
there is a proviso: that delegation of respon- 
sibility and the ability to do things has to be 
coupled with the buy-in of the University 
community to the University’s vision and 
strategic goals. 

“Certainly, in much of the private sector 
there would be an understanding of the ne- 
cessity of having that kind of delegation of 
responsibility, coupled with an incentive 
system that would ensure an alignment with 
the institution’s strategic goals,” says Dr 
Fraser, who has been Queen’s University’s 
vice-principal (resources) since 1988. 

In the next three to five years, every uni- 
versity in Canada will go through difficult 
financial times as governments attempt to 
tackle their debts and deficits. “It seems to 


me that those universities in which faculty, 
staff, students, senior university officers and 
board members work together as a team will 
be the ones that will emerge from this turbu- 
lent period in a position to move forward 
strongly.” 

Asked what role he sees the President 
playing to mediate between institutional and 
public interests, Dr Fraser says, “There must 
be open and candid communication with our 
external communities. While it may be de- 
scribed in different sorts of ways, all of our 
Faculties are committed to providing quality 
teaching and research programs. 

“In general, we may not, however, be as 
good as we might be in communicating what 
it is we’re trying to do and why what we’re 
trying to do is in the best interests of our 
student body and society at large,” Dr Fraser 
says. “We need to pay a little more attention 
to communicating more clearly why what we 
do is in the interests of society.” 

The President also has to have a good 
working relationship with the Board - 
especially with its Chair, he adds. “That’s 
one of my key responsibilities.” 

Dr Fraser has a number of other priori- 
ties. He’s been visiting the U of A, his alma 
mater, twice a month — doing very little talk- 
ing, but a lot of listening. Senior administra- 
tors and the new President have agreed that 


Noujaim Institute for Pharmaceutical 
Oncology Research a go> 


$1M gift funds new institute 
By Elsa Roehr 


he Noujaim Institute for Pharmaceutical 

Oncology Research is now official. 
Dick Moskalyk, Dean of Pharmacy and 
Pharmaceutical Sciences, made the an- 
nouncement on 29 July at a reception to 
honour Professor Emeritus Antoine (Tony) 
Noujaim, whose $1 million private gift 
made the institute possible. 

Institute researchers will develop and 
evaluate new drugs and drug therapies to 
help fight cancer. Research will be coordi- 
nated with programs run by the Faculty of 
Pharmacy and Pharmaceutical Sciences and 
Department of Oncology in the Faculty of 
Medicine; with the Faculty of Medicine at 
The University of Calgary; and with the 
Alberta Cancer Board and other interest 
groups. 

A board of directors with membership 
from the Universities of Alberta and 
Calgary, and the Alberta Cancer Board, will 


Continued on page 4 


Antoine (Tony) Noujaim, whose $1 million 
private gift made the Noujaim Institute for 
Pharmaceutical Oncology Research possible. 


initiatives under way will not be slowed. 
“Acting president John McDonald and I 
have agreed we don’t want to lose momen- 
tum.” 

The new President, a professor of eco- 
nomics, wants to ensure that the U of A is 
able to keep and attract bright scholars in 
what has become a highly competitive mar- 
ket. He says the University has to assure its 
scholars that it is going to pursue relent- 
lessly the maintenance and reinforcement of 
its quality teaching and research programs. 

But how do you do that? “Clearly, the 
real resources available in order to reallo- 
cate have to be found. The most obvious 
source is the base budget. Another includes 
the possibility of an early retirement pro- 
gram. Of course, there are other policies 
such as increasing the resource flow to the 
University. 

“We want to work very hard on private 
funding and, second, we want to work out 
with government a way in which tuition 
policy might be changed,” he says. 
Acknowledging the work done by his 
predecessor, senior University officers and 
Board members on preparing for a private 
capital campaign, Dr Fraser says, “If the 
University is to meet its aspirations, I and 
many others involved will want to be able 
to move in the direction of a major capital 
campaign in the not too distant future.” 

Dr Fraser, who earned his PhD at the 
London School of Economics, says the 
University of Alberta has to devote a sig- 


dental studies 


Board strikes task force to revamp 
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Lotus Studio 


Rod Fraser, President of the University of Alberta 


nificant portion of its collective attention to 
the quality of the learning environment. “We 
are a learning institution and we should 
clearly be dedicated to that continual re- 
evaluation of the ways students learn, and 
thus the ways in which we should be modify- 
ing and crafting new vehicles for learning.” 


Proposal will have to include savings of at least $3M 


By Michael Robb 


he Board of Governors has established a 

task force to develop a proposal for re- 
structuring and reorganizing dental studies 
at the University of Alberta. 

The proposal, which must include sav- 
ings of at least $3 million annually and in- 
clude recommendations for enhancing aca- 
demic excellence, is expected to be com- 
pleted no later than 1 November. 

With the adoption of this most recent 
resolution, the Board has left the motion to 
close the Faculty of Dentistry on the table. 

Former Board of Governors member 
Jack Scott, who earned his dental degree at 
this University, will chair the Dental Stud- 
ies Task Force. He'll be joined by: Bill 
Sharun and Dick Sandilands, Alberta Den- 
tal Association executive; Henry Dick, Paul 


Major, Tim McGaw and Wayne Raborn, Fac- 
ulty of Dentistry; Lesley Williams, graduate 
student; Margaret Cook, public at large; Dick 
Moskalyk, Faculty of Pharmacy and Pharma- 
ceutical Sciences; Dick Peter, Faculty of Sci- 
ence; Roger Smith, Acting Vice-President 
(Academic); Sharon Compton and Josephine 
Juchli, Alberta Dental Hygienists’ Associa- 
tion; Frances Hung, Dental Hygiene student; 
and, Jennifer Field, undergraduate dental 
student. 

The original motion to close the Faculty 
stipulated that there would be no new ad- 
missions after 1994-95. University officials 
agreed that would no longer be practical. 
Applications from students to the DDS pro- 
gram and Dental Hygiene Program will be 
accepted for September 1995. 


Construction Engineering and Management group 
says thanks to its supporters 


Professors show donors how their contributions are making a difference at the University 


By Michael Robb 
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Bill Weir, Department of Civil Engineering 


hanks for your continuing support. That 

was the message members of the Con- 
struction Engineering and Management Pro- 
gram, Department of Civil Engineering, gave 
to its longtime and stalwart supporters in the 
community at its inaugural ceremony and 
forum on international construction, 29 June. 
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The approximately $1 million of support 
has been put to good use, Civil Engineering 
Professor Bill Weir assured a packed lecture 
theatre of CEM program supporters — many 
of whom are senior executives of some of the 
province’s and Canada’s largest construction 
companies. 

Dr Weir said the event was held to in- 
form the program’s supporters about just 
how that support is being used by the pro- 
gram and to recognize and thank the pro- 
gram’s many contributors. 

He outlined the many ways in which 
individuals and corporations have helped 
the CEM program become one of the best - 
if not the best — in the country. These people 
have given their time for site tours, guest 
lectures and served as student advisors. Cor- 
porate supporters have provided summer 
employment, full-time jobs and graduate 
internships. And Dr Weir pointed out, the 
substantial funding has allowed the program 
to establish an NSERC chair, and fund schol- 
arships and awards. On the research front, 
corporate supporters have provided invalu- 
able information to professors and students. 

Ata time of shrinking resources, it is 
crucial that industry get involved in the edu- 
cational process, said then-Dean of Engineer- 
ing Fred Otto. The CEM program is the re- 
sult of just this kind of thinking, he said. 
Added Natural Sciences and Engineering 


Research Council president Peter Morand, 
the CEM program is on the right track. 

The CEM program was established in 
the mid-’80s to provide education and re- 
search in construction engineering manage- 
ment, with a special emphasis on meeting 
the needs of the construction industry in the 
province and northern Canada. It began its 
graduate program in 1990, and it’s expected 
the first PhD will be awarded this year. 

The event’s educational component 
included a poster display and a forum on 
international construction. The forum, mod- 
erated by Ernest E and Gertrude Poole Pro- 
fessor of Management for Engineers, John 
McDougall, was addressed by Purdue Uni- 
versity Professor of Civil Engineering, Dan- 
iel Halpin, who spoke on the future needs 
of the construction industry’s worldwide 
customers. 

Others who addressed the forum were: 
Neil Bowker, president of Americas Trading 
Corporation; Jorge Arganis, president of the 
College of Civil Engineering in Mexico; and 
Andrew Clark, president of Clark-Bowler 
Builders and Construction Managers. 

Barry McDowell, general manager of 
the Edmonton region for Finning Limited, 
who also chairs the CEM’s advisory board, 
said the industry appreciates the opportu- 
nity to tell the group what its needs are. “I 
like what I’ve seen at this University.” 


CURRENTS 
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Farewell for Eva Cherniavsky 

After many years of coordinating profes- 
sional development workshops for Adminis- 
trative Professional Officers and guiding 
University staff through immigration poli- 
cies and procedures, Eva Cherniavsky will 
be leaving the Office of the Vice-President 
(Academic). She is taking early retirement. 

The Office cordially invites friends and 
colleagues to a farewell gathering for Eva on 
Wednesday, 31 August, at Alumni House, 
from 3 to 5 pm. Please RSVP Gail Bamber at 
492-2796. 


Farewell for Meg Clarke 

A farewell reception in honour of Meg 
Clarke, Director of the Development Office, 
will be held Wednesday, 14 September, 3:30 
to 5:30 (program at 4), in the Stollery Centre, 
5th floor, Business Building. Meg has ac- 
cepted the position of Executive Director of 
Development and President of the Simon 
Fraser University Foundation. Contributions 
toward a gift may be sent to Lori Bennett, 
Development Office, 4th Floor, Athabasca 
Hall. Please make cheque payable to “Meg 
Clarke’s Farewell”. 


Child Study Centre 

The Department of Elementary Educa- 
tion Child Study Centre Kindergarten/ 
Nursery program has limited spaces. Highly 
qualified staff develop learning experiences 
based on childrens’ needs and interests. Call 
Antonella at 492-4273. 


Coop student conducting energy audit on Business Building 


Vinh Duong trying to find ways to reduce energy consumption 


By Michael Robb 


oop student Vinh Duong estimates the 

Business Building eats up about $6.20 
per square metre per year in energy costs. 
This summer, the electrical engineering 
student is conducting an energy audit on 
the building and hopes to come up with 
recommendations that, if implemented, will 
lower that number. 

Working for the Environmental Re- 
search and Studies Centre and funded by 
the federal SEED program, Duong is 
analyzing the building’s energy consump- 
tion patterns and building user habits. With 
technical assistance from Physical Plant, 
he’s looking at four primary areas: water 
consumption, steam consumption, electrical 
use and chilled water consumption. 

Duong will be producing a manual 
which will include recommendations to 
lower the building’s energy costs and to use 
energy more efficiently. “Having informa- 
tion on how to conduct an energy audit is 
just one more service the Centre can pro- 
vide to the community,” says ERSC acting 
manager Beverly Levis. “The manual from 
the energy audit can then be used by others 
on campus to conduct their own audits.” 

Duong says, “The goal is to minimize 
energy consumption and maximize energy 
efficiency, so that we can save money on 
our energy bills. As a consequence, we also 
reduce the impact on our environment.” 

His recommendations will fall into three 
categories: no cost, low cost and high cost 


methods. Simply turning off lights and ma- 
chines when they’re not in use falls into the 
first category. Replacing equipment with 
more energy-efficient equipment falls into 
the second category. And installing soft- 
ware programs to monitor room tempera- 
tures falls into the third category. Obvi- 
ously, the high cost methods involve longer 
pay-back periods, Duong explains. 

The building was built more than 10 
years ago when energy was cheap and plen- 
tiful. Now, by today’s standards, the build- 
ing tends to be overlit, he explains, and its 
heating system pipes are inadequately insu- 
lated. 
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Much of the onus for slashing energy 
consumption rests with the building’s occu- 
pants, however. “Most people don’t see the 
significance of these numbers,” he says, 
pouring over graphs and tables document- 
ing the building’s energy profile. “This is 
just too technical for most people, but if the 
numbers are expressed in terms they under- 
stand, for example, in dollars and cents, it 
begins to make more sense.” 

One of the other consequences of doing 
the audit is that it will make people more 
aware of the energy consumption costs. 
And the earlier measures are introduced, 
the more we save, says Duong. 
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AAS:UVA Council recommends membership endorse 
memorandum of agreement 


Four percent rollback on salary scales and salaries over $20,000 proposed 


By Michael Robb 


he Board of Governors earlier this 

month approved a memorandum of 
agreement with the Association of Aca- 
demic Staff. AAS:UA’s Council is recom- 
mending that its membership endorse the 
agreement with the University. 

The proposed three-year agreement 
calls for salary scales and salaries for fac- 
ulty, librarians and faculty service officers 
to be reduced by four percent on all 
amounts over $20,000 from 1993-94 levels. 
Effective 1 July 1994, salaries would be 
reduced by the equivalent of six days’ pay 
per year, that is, six days without pay. 

If approved by both parties, salary 
scales and salaries for administrative pro- 
fessional officers would be reduced from 
1993-94 levels by 2.65 percent. 

The agreement is based, in part, on pro- 
vincial government announcements that the 


University’s operating grant will be re- 
duced by 11 percent in 1994-95, seven per- 
cent in 1996-97 and three percent in 1996-97. 
The proposed agreement includes a clause 
which allows either party to reopen nego- 
tiations for salaries and benefits from 1 July 
1996. 

Other highlights of the proposed agree- 
ment include: 

¢ The reduction in take-home pay 
would be spread evenly throughout the 
year, with the reductions at the rate of 2.308 
percent of salary rate per month; 

¢ Contributions to the pension plan and 
other benefit programs tied to salary levels 
would continue to be based on nominal 
salary; 

e Employer and employee contributions 
to the UAPP would be equalized, effective 
1 July 1994; 


NASA, Board reach memorandum of agreement 


he Board of Governors and the Non- 

Academic Staff Association have signed 
a memorandum of agreement. The Board 
approved the agreement earlier this month. 
NASA's ratification closing date is 7 Sep- 
tember. 

The memorandum of agreement calls 
for an across-the-board reduction in pay 
equivalent to 14 unpaid days, calculated on 
the basis of 14/260 of NASA members’ total 
pay. Those 14 days (outlined in article 14 of 
the existing agreement) include all existing 
statutory holidays with the exception of 
Christmas Day. And a closure between 
Christmas Day and New Year’s Day would 
be counted as two additional unpaid days. 

In effect, the agreement would reduce 
salaries by approximately 5.3 percent. 

For 1994-95, 11 of the 14 days would be 
recovered, amortized equally over the re- 
maining months of the fiscal year. In the 
following years, the 14 days would be am- 
ortized equally over the fiscal year. 


For the remainder of this fiscal year, 
where the recovery is for 11 days, the calcu- 
lation is 7.25 percent with recovery starting 
with the September pay cheque. 

For those years where the Christmas 
closure affects three rather than two days, 
Boxing Day will be a paid holiday. 

The agreement is over three years, from 
1 April 1994 to 31 March 1997. 

The agreement also calls for University 
contributions to the cost of benefits to be 
limited to the 1994-95 level. The formula for 
calculation of costs would be agreed to by 
1 April 1996. If there is no agreement on the 
formula by that date, the method used by 
AAS:UA members for calculating those 
benefits would apply. Adjustments neces- 
sary to contain University costs to 1994-95 
levels would be effective 1 April 1996. 

NASA plans an information meeting on 
the memorandum of agreement 1 Septem- 
ber, 4:30, Tory Turtle. 
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Prestigious international congress draws 600 to U of A 

Rien T Segersl, left, and Elrud Ibsch (centre) of Holland share a few laughs with Yves Chevrel 
from France during hallway discussion last week. The three were among 600 academics from 
around the world attending the fourteenth Congress of the International Comparative 
Literature Association. The conference was hosted by the Research Institute for Comparative 


Literature, University of Alberta. 


¢ Both parties would agree that the cost 
to the Governors for benefits would not 
exceed $4,476 per staff member for the du- 
ration of the agreement; 

¢ Costs in excess of that amount would 
be met by reducing benefits on 1 July 1995 
and/or 1 July 1996 as agreed to by both 
parties; failing such an agreement, the costs 
would be met by a direct reduction in the 
salary scale and salaries in payment on 
1 July 1995 and/or 1 July 1996; 

¢ If benefit costs per staff member fall 
below $4,476, the reduction would be re- 
flected in an increase in the salary scale and 
salaries in payment on 1 July 1995 and/or 
1 July 1996; 

¢ Both parties would agree on a method 
of determining subsequent benefit costs per 
staff member; and, 

¢ Merit increment pools equal to 110 
percent of the number of eligible staff mem- 
bers covered by the faculty, librarian and 
FSO agreements would be established with 
awards from the pools to be made effective 
1 July 1994, 1 July 1995 and 1 July 1996. 

The closing date for the AAS:UA’s rati- 
fication ballot is 31 August. 


Doug Owram 
appointed Associate 
Vice-President 
(Academic) 


The Government Generation 


Doug Owram, Associate Vice-President 
(Academic) 


rofessor of History Doug Owram has 

been appointed Associate Vice-President 
(Academic), from 1 September 1994 to 
30 June 1996. 

He replaces Lynn Penrod, who left the 
position to become president of the Social 
Sciences and Humanities Research Council 
in Ottawa. 

Dr Owram joined the History Depart- 
ment as a lecturer in 1973 and became a full 
professor in 1985. He served as his Faculty’s 
Associate Dean from 1988 to 1990, earned a 
McCalla Professorship in 1992-93 and be- 
came Associate Dean for the Faculty of 
Graduate Studies and Research in 1993-94. 

Dr Owram, a Canadian historian, was 
appointed a Fellow of the Royal Society of 
Canada in 1990. He earned his BA (Honours) 
from Queen’s University in 1970, his MA 
from the same University in 1972 and his 
PhD from the University of Toronto in 1976. 
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Chancellor Lou Hyndman 


Hyndman sketches 
his vision for the 
University in 2005 


By Michael Robb 


he kind of relationship between the 

University of Alberta and the commu- 
nity that we want in 10 years will be shaped 
by the choices we make today, says newly 
installed Chancellor Lou Hyndman. 

“As that wise, differently educated phi- 
losopher Yogi Berra said, ‘If you don’t 
know where you're going, you may end up 
somewhere else,’” the Chancellor told Con- 
vocation ceremonies earlier this summer. 

The Chancellor said in the University’s 
Degrees of Freedom strategic plan, the task 
force observed that in “reviewing responses 
to the draft there was a clear need for more 
effective communication between the Uni- 
versity and the external community. 

“We appear to have ‘two solitudes’, 
each holding firmly to the belief that the 
other side is somewhat unrealistic in its 
expectations. Each side has a great deal to 
learn from the other,” he outlined. 

The Chancellor said one way to help 
bring together these two solitudes is to 
jointly move towards an agreed destination. 
“The undesirable alternative is to simply 
respond, react and be on the defensive in a 
solitary way.” 

Hyndman said it was his desire that in 
the year 2005 all of the activities of the U of 
A would be closely woven into the total life 
of Edmonton and the northern Alberta com- 
munity, and that there would be a seamless 
web comprising the University, arts, sci- 
ence, government and business. 


Ann McDougall new 
AAS:UA President 


istory professor Ann McDougall has 
been elected the new President of the 

Association of Academic Staff. She takes 
over from Rod Wilson (Anthropology). 

Other members of the 1994-95 AAS:UA 
executive are: Vice-President, Rick Szostak 
(Economics); Past President, Dr Wilson; and 
Treasurer, Joe Nelson (Zoology). 

Committee chairs are: Salary, Mike 
Stiles (Food Science and Nutrition); Eco- 
nomic benefits, Jim Plambeck (Chemistry); 
External relations, Wendy Coffin (Career 
and Placement Services); Academic welfare, 
Bob Solomon (English); Equity, Daphne 
Read (English); Librarian representative, 
Wanda Quoika-Stanka (Law Library and 
APLUA president-elect); and Administra- 
tive professional officer representative, 
Wayne McCutcheon (Physical Plant and 
APO Council chair-elect). 
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‘Vote against agreement, math professor urges 


I would like to encourage all academic 
staff at the University of Alberta to reject the 
compensation reduction proposal recently 
agreed to by the leadership of AAS:UA and 
the representatives of the Board of Gover- 
nors. I do not think that any compensation 
reduction is necessary. However, in the cur- 
rent political climate it is likely the case that 
an approximate five percent compensation 
reduction is unavoidable. My objections are 
related to the specifics of this particular 
agreement. 

The proposed agreement includes a four 
percent salary reduction on that portion of 
our salary greater than $20,000. This means 
that some plateaued academics will actually 
have a greater percentage of their salaries 
sheltered from a salary reduction than some 
active academics who have not failed to be 
promoted. This is outrageous and reflects 
what I believe to be a real and ongoing bias 
in the salary adjustments that the AAS:UA 
leadership has negotiated. This bias has sur- 
faced before with the fixed dollar across-the- 
board increases that the AAS:UA leadership 
has argued for which disproportionately 
benefit the salary of the deadwood at the 
expense of the active academic. 

The leadership at AAS:UA will argue 
that this salary reduction formula will pro- 
tect the salaries of junior academics at the 
expense of the more senior. I suggest that 
this is a smoke screen for the real agenda of 
the AAS:UA leadership. In my opinion, the 
leadership of AAS:UA is using the current 
financial difficulties to further compress the 
span of the salary scales. The net (and I be- 
lieve the intended) effect of the AAS:UA 
leadership’s salary reduction formula is to 
transfer more of the overall University-wide 
salary “pie” toward plateaued academics 
(i.e., the deadwood) at the expense of active 


Brochure on research 
‘an impressive item’ 


This past June I was delighted to receive 
the brochure “Research Works” and a cover 
memo from Vice-President (Research) 
Martha Piper. This brochure is an impres- 
sive item and will be of much benefit to our 
university. Those who produced it deserve 
our commendation. In keeping with the 
spirit of “Research Works,” and slightly 
updating it I would like to bring to the at- 
tention of our University community the 
activities of my colleague in the Department 
of Elementary Education, Dr Pat Rowell, 
whose study “Elementary School Science 
and Agricultural Community” is funded by 
SSHRC - Northern Telecom Research 
Grants for $26,950. Pat will be working in 
partnership with the Alberta Institute of 
Agrologists, Alberta Chicken Marketing 
Board, Alberta Sheep and Wool Commis- 
sion, Alberta Beekeepers Association, Al- 
berta Pork Producers’ Development Corpo- 
ration and Hole’s Greenhouses. 

As noted in Dr Piper’s memo, such in- 
formation helps to keep the outside busi- 
ness and government community aware of 
the variety of research and the links we 
have with off-campus companies. Our Fac- 
ulty of Education, as one of the few research 
faculties of its kind in North America, is 
proud to participate in this endeavour. 


Joseph M Kirman 
Professor of Elementary Education 


academics. AAS:UA’s leadership with its 


self-serving agenda is utterly unable to focus 


on the real and only issue: the need to pro- 
tect and promote academic excellence. 
Indeed, whenever the AAS:UA leader- 


ship speaks in general terms of the academic 


who makes more than the “average” it is 
usually couched in terms indicating that 
these individuals are near retirement. Sug- 


gesting, therefore, that these individuals are 
making the salaries they do only by virtue of 
the length of public service they have given 


rather than career progress based on merit. 


By using this formulation, the AAS:UA lead- 
ership betrays its self-interest in deliberately 


failing to understand the connection be- 


tween the compensation an academic should 
receive and sustained excellence in research 


and teaching. 
The fact of the matter is that there are 
many academics who make more than the 


“average” and are decades away from retir- 


ing. 
These people have not attempted to 
avoid peer review by scurrying to find a 


A response from the AAS:UA 


I don’t wish to duplicate the unfortu- 


nate tone of Professor Swaters’ letter, but do 


wish to correct the many errors of fact 
which his letter contains. 

First, we have almost no plateaued as- 
sistant professors at this university. Since 
the top of the associate professor rank is 


$71,725 presently, and our average salary is 


$71,157, plateaued associate professors 
would actually be ever so slightly better off 


if we took a 2.87 percent cut on salary rather 


than a 4 percent cut on salary over $20,000. 
[Note: the Administration was primarily 
concerned with the bottom line, so this was 
the exact tradeoff we faced.] 


Noujam 


Continued from page 1 


administer the institute; the director will 
report to the Dean of Pharmacy. 

For the people in Pharmacy, cancer is 
more than an objective research subject. 
One researcher lost his wife to the disease 
this summer, and Dr Moskalyk’s father 
succumbed to cancer this past spring. 

“Tam pleased that the wheels are now 
in motion for establishment of this research 
institute so we can get on with the task of 
seeking a cure for this dreaded disease. My 
sincere thanks to my colleague and friend, 
Tony Noujaim, for making this all possi- 
ble,” said Dr Moskalyk. 

The not-for-profit institute will be self- 
supporting. The $1 million gift will create a 
$250,000 endowment to ensure the new 
institute can operate into perpetuity, and 
the remaining $750,000 will be used to 
match salary grants from other sources. 

Dr Noujaim’s research speciality has 
been oncology research. He is a co-founder 
of Biomira Inc, which has commercialized 
radioimaging diagnostic tools he helped 
develop. A cancer vaccine that stimulates 
the immune systems of people whose can- 
cer is in remission is in clinical trials. 


sinecure within a bloated administration 
with its inverted notion of who works for 
who. In settlement after settlement, the 
AAS:UA leadership attempts to redirect the 
salary increases that hard work, academic 
excellence and peer review can achieve back 
toward the deadwood. The proposed salary 
settlement for this year continues this attack. 

The only academics who should be pro- 
tected are the outstanding researchers and 
teachers among us. This criterion has noth- 
ing to do with age, rank, gender, race, sexual 
orientation or all the other special interest 
groups that the leadership of AAS:UA 
champions except, of course, the group com- 
mitted to excellence in research and teach- 
ing. Perhaps in a time of abundant funding 
the University could afford weak individuals 
and units, but that time has passed. We must 
save and indeed promote the best and 
brightest in the University and, if necessary, 
amputate the rest. 

I strongly encourage the academic staff 
to overwhelmingly reject this proposal. As- 
suming that a reduction of our overall com- 


Second, as a member of the negotiating 
team, I know that we fought hard to main- 
tain our increment structure (and suc- 
ceeded). This would hardly be the ap- 
proach of a leadership determined to com- 
press salaries. 

Third, we also argued at great length at 
the negotiation table that the University 
risked losing its best and brightest with 
these salary cuts. The AAS:UA executive 
(past and present) is devoted to the mainte- 
nance of the quality of research and teach- 
ing at this University. 

Fourth, a rejection of this agreement will 
not usher in a new negotiating process, as 
Dr Swaters suggests, but send us to final 
offer arbitration. AAS:UA Council (with 
representatives from all Faculties) has al- 
ready endorsed a position for us to use in 
arbitration. 

Fifth, members should not stop paying 
dues just because they disagree with one 
decision. The AAS:UA serves many func- 
tions. We must in the next while counter 
government-induced challenges to tenure. 
A large (and increasing?) proportion of our 
members use our advice in appealing or 
grieving administrative decisions. The list 
goes on (and don’t forget we must pay the 


pensation is necessary for an agreement this 
year, I suggest the new negotiating team 
incorporate the following points: 

¢ only research active academics should 
be negotiating; 

¢ plateaued academics should have 
their salaries reduced to the floor of their 
current rank; 

¢ plateaued academics should have none 
of their remaining salary sheltered from a 
percentage cut; 

¢ academics averaging greater than or 
equal to 1.5 merit increments annually 
should receive no salary reduction. 

Some individuals have suggested to me 
that the leadership in AAS:UA would only 
get the message if a massive resignation 
campaign was mounted to withhold future 
dues. Perhaps it is time that a group of indi- 
viduals got together to mount a University- 
wide campaign to this effect. 


Gordon E Swaters 
Professor of Mathematical Sciences 


same dues to CAFA and CAUT whether 
our members all pay or not). 

Sixth, those who criticize the AAS:UA 
would be better advised to get involved. 
My personal experience has been that the 
organization looks much better from the 
inside than the outside. I think that even 
Professor Swaters would find that construc- 
tive rather than destructive activity would 
serve his cause best. 

And finally, I reject out of hand Dr 
Swaters’ characterization of past executives. 
These people deserve better for the hard 
work they have devoted to this association. 
Iam resigned to the fact that Ann 
McDougall (President) and I will receive 
similar scorn from some quarters no matter 
how enlightened our actions are. Still Pro- 
fessor Swaters might as well know that we 
both ran for these positions due to the feel- 
ing that this association needed to be vocal 
in defending the University externally, and 
open and democratic internally. We are 
also, by the way, active researchers with 
quite respectable publication records 
(though we don’t usually trumpet the fact). 


Rick Szostak 
Vice-President, AAS:UA 


ORIENTATION FOR GRADUATE TEACHING ASSISTANTS 


The 14th annual Orientation for Gradu- 
ate Teaching Assistants will be presented 
7 to 9 September. The event, which is spon- 


sored by University Teaching Services, 
takes the form of a teaching symposium. 

At the first session, GTAs will be given 
a copy of the Teaching Resource Manual. 
“The symposium’s sessions are fairly 


NOTICE 


For one day only, between 1 and 


9 September, steam lines in the Heating 
Plant will be cleaned to install new equip- 
ment. Steam will be built up in the lines, 
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generic as your department will provide 
the discipline-specific information that 
you as a GTA will require,” says Bente 
Roed, Director of UTS. 

Registration forms are available from 
University Teaching Services, 215 Central 
Academic Building, 492-2826. 


then suddenly released, creating a loud 
noise and a large cloud of steam. This will 
be repeated several times until the lines are 
properly cleaned. No chemicals will be used. 


Science and Technology Minister seeks University researchers’ advice 


Jon Gerrard conducting federal review of government’s science and technology policies 


By Michael Robb 


lashing the complex regulatory environ- 

ment governing science and technology 
would allow Canadian companies to com- 
pete more successfully in the marketplace, 
say some University of Alberta researchers 
and industry spokespeople. 

Ata public consultation session on cam- 
pus last month, Secretary of State (Science, 
Research and Development) Jon Gerrard 
was told that there is an urgent need for an 
examination of all current regulation poli- 
cies. 


The federal government is conducting a 
science and technology review to determine 
how it can invest in science and technology 
to create economic growth and jobs, en- 
hance Canadians’ quality of life and ad- 
vance the discovery of knowledge. The U of 
A stop was one of 21 community work- 
shops being held during July and August 
across the country. 

Four other major recommendations 
emerged from the workshop: the federal 


Cameron Library gets $1.5M upgrade 


Safety the primary concern 
By Elsa Roehr 


C ameron Library is receiving a sorely 
needed renovation, but it means more 
than just a prettier face. The old walls were 
a public safety concern, inadequate insula- 
tion made heating expensive, and the lack 
of a vapour barrier made condensation a 
problem. 

Heating costs were cheap, cheap, cheap 
when the south wing of the building was 
constructed in 1961, so heavy insulation 
was not a priority. Nor was the importance 
of proper insulation or an air and vapour 
barrier fully understood. Over the years, 
condensation and uneven expansion and 
contraction damaged the seals on the win- 
dows and cracked the exterior panels, 
which were in danger of falling on passers- 
by. Icicles formed in the winter, adding to 
both the damage and the hazard. 

During this year’s upgrading, a new, 
properly insulated exterior wall is being 
constructed. Proper insulation and vapour 


SUPPORT STAFF PROFILE 


barrier and new sealed unit windows will 
make the building airtight. Masonry col- 
umns with veneer will take the place of the 
old, cracked panels and will help Cameron 
Library to match the surrounding architec- 
ture. 

“This project is long overdue,” said Dan 
Pretzlaff, Building Trades Superintendent at 
Physical Plant. “The funding for this work 
has been on the books for a long time. 
We're happy to see that the funding has 
been approved.” 

Next year’s plans include a redesigned 
front entrance with wheelchair access so 
people in wheelchairs need no longer go 
through the Central Academic Building to 
enter Cameron Library. 

The total project cost is $1.5 million, but 
savings in utility and operational costs will 
offset part of that expenditure. Most impor- 
tantly, hurrying by Cameron Library will 
be safe again. 


Bill Gibson: manager on the move 


By Janet Resta 


ill Gibson has a busy job at the hub of a 

Faculty that is synonymous with physi- 
cal activity. 

Anyone who has used the Physical Edu- 
cation and Recreation facilities over the past 
22 years has most likely run into Bill. In 
addition to supervising eight full- and six 
part-time staff, the Equipment Room Man- 
ager oversees locker assignments and main- 
tenance, the towel exchange, the laundering 
and mending of team uniforms and practice 
clothes, equipment repair, the preparation 
of facilities for credit and noncredit classes, 
three daily mail deliveries, special event set- 
up, the policing of facilities use and the 
dispensing of liberal amounts of help and 
information. 

Of all of these duties, the last two are 
probably the most challenging and time 
consuming. Bill points out that the front 
desk of the equipment room is, in fact, a 
small PR department and information 
“clearing house” for the Faculty. Staffers are 
on duty from 7 am to 10 pm to offer help 
and to deal with emergencies. 

Bill and his staff are also mindful of the 
fact that they are representatives of the Fac- 
ulty and, as such, must remain pleasant 
when enforcing the shoe-tag system. He 


admits that it’s a tough job given the verbal 
abuse that is often heaped upon staff as 
they ask weight room gate-crashers to 
leave. He stresses the importance of main- 
taining a pleasant demeanor while enforc- 
ing the rules. 

Despite its challenges, the Glasgow- 
born manager enjoys his job and is compli- 
mentary of his staff and the “good, bright 
and motivated kids” he has had the oppor- 
tunity to meet and work with over the 
years. He notes that each day brings variety 
and a change of pace. 

Bill’s pastimes away from the Univer- 
sity also offer variety. He and his wife regu- 
larly attend Oilers games and enjoy spend- 
ing time with their grandchildren. Bill is 
also past president of the Edmonton Scot- 
tish Society, an association that has devel- 
oped into a unique “sideline”. 

For approximately 10 years, Bill has 
addressed the haggis at various Scottish 
celebrations around town. During the 
weeks surrounding Robbie Burns Day, he 
might perform the ceremony and the long 
verses that accompany it some eight or nine 
times. With each performance come butter- 
flies born of the fear he might drop a line in 
front of an audience that knows the poetry 


government should define a clear and 
prominent policy on science and technology 
that will be understood by Canadians; ex- 
amine its role in promoting outcomes/com- 
mercial applications of research findings; 
set clear, achievable, measurable goals for 
the country’s science and technology policy 
needs; and include in any research policy 
about science and technology a component 
that examines the social and cultural impact 
of technological changes. 

About 50 industry, government and 
academic representatives attended the Uni- 


versity-based workshop. Vice-President 
(Research) Martha Piper is encouraging 
faculty members to read the discussion 
paper, Building a Federal Science and Technol- 
ogy Strategy, and provide feedback to the 
federal government. 

Your views can be sent to the Science 
and Technology Review Secretariat at this 
E-mail address: S&T.REVIEW@ISTC.CA. 
Written comments can be sent to: Confer- 
ence Secretariat, c/o The Conference Board 
of Canada, 255 Smyth Road, Ottawa, On- 
tario, K1H 8M7. 


Workshop geared to women in medicine 


Wee you like to improve your nego- 
tiating skills, market yourself effec- 


tively, and gain insights into dealing with 
difficult people? Experts will focus on de- 
velopment of these skills at a one-day work- 
shop to be held in Edmonton on Wednes- 
day, 7 September. 

Frances Harley (Medicine), who has 
undertaken the responsibility of Women’s 
Liaison in the Faculty, is working with the 
Division of Studies in Medical Education to 
organize a program that will be valuable to 
women in clinical practice or in medical 
research. “Women in medical fields face 
unique problems,” says Dr Harley, “and 
our Faculty has recognized the need and 
acted upon it.” 

Dr Hedy Fry, MP Vancouver Centre, 
will tell participants how to market them- 
selves effectively, and Dr Elaine Michler, of 
the University of Wisconsin, will discuss 
the value of mentoring. 

“Empowering women physicians to be 
victors - not victims”, will be addressed by 


ae. WY 


ai VRUee.: =: 


Whatever the athletic equipment request, Bill 
Gibson and his staff deliver. 


well enough to actually mouth the words 
with him as he goes. However, working all 
day at an increasingly public job gives Bill 
plenty of practice at being on the spot. 
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Dr Peggy Ross, Associate Dean of Equity at 
UBC. 

Dr Margaret Kirwin, president of the 
Alberta Medical Association, and several 
members of the Faculty of Medicine includ- 
ing Dr Ruth Collins-Nakai (Associate Dean 
for Faculty Affairs), Dr Kathy Collinson, Dr 
Kinga Kowalewska-Grochowska and Dr 
Harley will participate in various sessions. 

Men interested in these issues from a 


women’s perspective are most welcome to 
attend, says Dr Harley. For more informa- 
tion, please contact Linda Brown, Division 
of Studies in Medical Education at 492-6776. 


FINANCE AND MANAGEMENT SCIENCE 
1 September, noon (includes lunch) 
Richard Loulou, professor of manage- 

ment science and associate dean academic, 

McGill University, “Energy /Environment 

Modeling and Analysis via Mathematical 

Programming: The MARKAL Approach.” 

RSVP to 492-2457 by 29 August. Stollery 

Centre (5th Floor), Business Building. 


EVEN,TS 
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EXHIBITIONS 


FAB GALLERY 

31 August to 11 September 

“Curtis Palmer - Omniopticon: Design 
Alternatives for a Spherical Projection Sys- 
tem” — this exhibition is the final visual pres- 
entation for the degree of Master of Design in 
Industrial Design. Gallery hours: Tuesday to 
Friday, 10 am to 5 pm; Sunday, 2 to 5 pm; 
Saturday, Monday and statutory holidays, 
closed. 1-1 Fine Arts Building. 


McMULLEN GALLERY 

Until 4 September 

“Heather Spears — Drawings of Children 
in Crisis” — drawings of neo-natal and 
oncology patients. Gallery hours: Monday to 
Friday, 10 am to 4 pm; Saturday and Sunday, 
1 to 4 pm; Monday, Tuesday, Thursday, 6 to 
8 pm. Information: 492-8428 or 492-4211. 
Mackenzie Health Sciences Centre. 


POSE 
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The University of Alberta is committed to the 
principle of equity in employment. The Univer- 
sity encourages applications from aboriginal per- 
sons, disabled persons, members of visible minori- 
ties and women. 


ACADEMIC STAFF 


POSITION IN CLINICAL NUTRITION, 
DEPARTMENT OF FOOD SCIENCE AND 
NUTRITION 

The Department of Food Science and Nu- 
trition at the University of Alberta invites ap- 
plications for a tenure track Assistant/ Asso- 
ciate Professor position in Clinical Nutrition. 

Responsibilities for this position include 
teaching clinical nutrition at senior under- 
graduate and graduate levels, liaising with 
national and provincial dietetic associations, 
establishing an independent research pro- 
gram in his/her area of specialization, and 
establishing collaborations with other re- 
searchers at the University of Alberta inter- 
ested in clinical and preventive nutrition. 

Qualifications include an earned doctor- 
ate in Human Nutrition or related sciences 
and postdoctoral experience or an estab- 
lished research program in nutrition/clinical 
nutrition. Teaching and practical experience 
in the area of clinical nutrition is essential. 
Eligibility for membership in the Canadian 
Dietetic and Alberta Registered Dietitians 
Associations would be desirable. 

The Department of Food Science and Nu- 
trition is a newly formed department in the 
Faculty of Agriculture, Forestry, and Home 
Economics and offers both undergraduate 
degrees in Nutrition and Food Science and 
graduate degrees at both the MSc and PhD 


levels. The incumbent will also enjoy the re- 
search environment offered by the 
multidisciplinary Nutrition and Metabolism 
Group at the University of Alberta, will 
have the opportunity for cross appointment 
in other departments, and be provided with 
laboratory space in association with the Nu- 
trition researchers in the department. 

Salary will be commensurate with expe- 
rience at the level of Assistant/ Associate 
Professor; 1993-94 salary range for Assistant 
Professor is $40,038 to $57,003 and for Asso- 
ciate Professor, $49,593 to $71,725. Appoint- 
ment will be 40 percent research and will re- 
quire administration of department respon- 
sibilities in the area of dietetics. Start date of 
1 January 1995 or mutually agreeable alter- 
native. 

Interested applicants should submit an 
outline of their research experience and re- 
search interests, along with reprints of pub- 
lications, their curriculum vitae and the 
names of three persons who would provide 
references, to: Dr MT Clandinin, Chair, De- 
partment of Food Science and Nutrition, 
Faculty of Agriculture, Forestry, and Home 
Economics, University of Alberta, Edmon- 
ton, Alberta, Canada T6G 2P5. 

This competition will be open until 30 
September 1994. 


COORDINATOR FOR UNDERGRADUATE 
TEACHING OF SURGERY 

Reporting to the Director of Surgery 446, 
Department of Surgery, the successful can- 
didate will provide assistance in the teach- 
ing of surgery to senior medical students at 
the University of Alberta and affiliated 
teaching institutions. Responsibilities in- 
clude coordination of rotations, examina- 
tions, preparation of reports and participa- 
tion in research projects. 

Qualifications: Degrees at the BSc, BScN, 
or master’s level. Experience with clinical 
care, computers and teaching, together with 
a strong aptitude for innovation and enthu- 
siasm, is highly desirable. 


Remuneration: $40-50,000 per year plus 
benefits depending on academic back- 
ground. In accordance with Canadian Immi- 
gration requirements, this advertisement is 
directed to Canadian citizens and permanent 
residents. 

Application deadline: 30 September 1994. 

Applications, including résumé, the 
names and addresses of three referees and a 
covering letter, to be forwarded to: Dr GL 
Warnock, Department of Surgery, 2D4.39 
Walter Mackenzie Health Sciences Centre, 
University of Alberta, Edmonton, Alberta 
T6G 2B7. 


SESSIONAL INSTRUCTORS, 
GOVERNMENT STUDIES 

Government Studies, a program and ad- 
ministrative unit of the Faculty of Extension 
supplying university continuing education 
programs to Canadians employed in, or as- 
sociated with the public sector, invites appli- 
cations for sessional instructors, in the fol- 
lowing areas: Human Resource Manage- 
ment, Financial Management, Management 
Communications, General Management 
Processes. 

Successful candidates will have an op- 
portunity to teach a variety of courses 
geared towards managers within the munici- 
pal, provincial, and federal governments, as 
well as those in the nonprofit sector. A PhD 
or professional credential or its equivalent is 
preferred. Individuals with a combination of 
education and professional experience and a 
strong commitment to excellence in teaching 
will be considered. Preference will be given 
to individuals who have public service man- 
agement experience and previous university 
teaching experience. 

Please submit a curriculum vitae and the 
names of three references to: Dr EC LeSage, 
Associate Professor and Director, Govern- 
ment Studies, Faculty of Extension, Ring 
House 2, University of Alberta, Edmonton, 
Alberta T6G 2E2. 


Deadline for applications is 23 Septem- 
ber 1994. 


APO EDUCATIONAL PSYCHOLOGY 

The Department of Educational Psychol- 
ogy invites applications for the position of 
Administrative Professional Officer. 

Reporting to the Chair, the APO is ac- 
countable for the planning, establishment 
and maintenance of an administrative sup- 
port system to facilitate the research and 
teaching functions of the Department and 
related units including the Education Clinic, 
the Centre for Research in Applied Measure- 
ment and Evaluation, and the Canadian 
Centre for the Development of Instructional 
Computing. S/he has responsibility for the 
preparation and monitoring of budgets (op- 
erating, capital, trust), timetabling and stu- 
dent registration. S/he also analyzes and in- 
terprets University, Faculty and Department 
policies, coordinates the activities of support 
staff, and otherwise assists the Chair in all 
matters conducive to the efficiency and har- 
mony of the Department. 

The position calls for someone with in- 
telligence, tact and initiative, capable of 
working authoritatively with a variety of 
people. Applicants should also have a uni- 
versity degree and/or considerable adminis- 
trative experience. 

Salary will be commensurate with quali: 
fications and experience. The position is cur- 
rently under review. Applications, including 
curriculum vitae and the names of three ref- 
erees, should be forwarded to: Dr Len 
Stewin, Chair, Department of Educational 
Psychology, 6-102 Education North. Appli- 
cation deadline: 16 September, 1994. 


SUPPORT STAFF 

To obtain information on support staff posi- 
tions, please contact Personnel Services and Staff 
Relations, 2-40 Assiniboia Hall, telephone 492- 
5201. You can also call the Job Information Line 
at 492-7205 (24 hours) or consult the weekly 
Employment Opportunities Bulletin. 


MICHENER PARK - Two bedroom 
rowhouses and apartments for rent in Uni- 
versity residence located in southwest Ed- 
monton. Excellent bus service to University, 
utilities included. University inquiries wel- 
come, 492-7044. 

LARGE, FURNISHED ROOM in base- 
ment for rent. Private bathroom, walking 
distance to University. Nonsmoker. Avail- 
able for July-September. Call after 5 pm for 
inquiries at 439-3223. 

HOUSE, ideal for visiting professor. 
Two bedrooms upstairs, three bedrooms 
downstairs. Fully furnished, all appliances. 
Available 1 September — 30 April 1995. 
$800/ month. 468-5166. 

QUIET, ERMINESKIN cul-de-sac. Four 
bedrooms, study, den, furnished. Septem- 
ber 1994 —- September 1995. Nonsmokers, no 
pets. Phone 435-2439. 

SHARED ACCOMMODATION - Quiet, 
mature female preferred to share charming 
house. Antiques, quilts, art. Nonsmokers, 
no pets. $260 rent, 1/3 utilities. Near Uni- 
versity. 1 September. 436-0894. 

EXCLUSIVE TOWNHOUSE - West Ed- 
monton. Spacious. Shared outdoor pool, 
magnificent grounds. 1 October for one year 
minimum. Lease, security deposit. Out- 
standing. References required. Nonsmok- 
ers, no pets. 481-1202. 


EXECUTIVE HOME in Jackson Heights 
for rent. Easy access to University via 
Whitemud. $1,100 rent, $1,100 deposit. 
Available immediately, one year lease. No 
pets please. Sam, 463-3174. 

FURNISHED, main floor of house. Three 
bedrooms, seven appliances, single garage. 
Near Southgate. September — July. $600/ 
month plus utilities. 438-6479. 

PARKALLEN, one bedroom basement 
suite. Brand new, bright, neutral colours, an- 
tique fireplace. $340, 1/3 utilities. Quiet, 
nonsmokers, no pets. Fifteen-minute walk to 
University. 436-0894. 

PRIVATE BEDROOM /bathroom. Pleas- 
ant family home, Blue Quill. $280/month. 
435-0694. 

LUXURY HIGHRISE CONDO - One 
bedroom, three blocks from campus, pool, 
sauna, gym, parking. $675 including utilites. 
437-5144. 

COMPLETELY FURNISHED executive 
home, from fall to spring. All extras, two 
fireplaces, 12 minutes to campus. Nonsmok- 
ers, no pets, phone 483-6300. 

WEST EDMONTON - Lewis Estates, 
four bedroom house with appliances and ga- 
rage, 20 minutes from University. $950 plus 
utilities. 487-7512. 

LARGE, clean, quiet, upstairs two bed- 
room, new carpets, paint, south balcony. 
Available 1 October, 78 Avenue, 112 Street. 
437-7004. 

TWO BEDROOM basement suite, avail- 
able 1 September. $500 month including 
utilities. 437-1203 

EXECUTIVE BUNGALOW available im- 
mediately. Newly renovated, appliances, 


damage deposit $1200. Rent $1200, 437-1203 
anytime. 

ATTRACTIVE, recently painted bunga- 
low on ravine 15204 81 Avenue, Edmonton. 
three bedrooms, two baths, double heated 
garage, large yard and covered patio. Close 
to schools, bus stop and businesses. 1 Octo- 
ber 1994 to August 1995, furnished $1300, 
unfurnished $1100 monthly. 483-9228. 

REDUCED RENT for special care. Com- 
fortable bungalow 15 minutes from down- 
town/University. Available 1 November — 
30 April, 483-8678. 

81 STREET just north of Jasper Avenue. 
Beautiful neighbourhood adjacent to river 
valley, three minute walk from Stadium 
LRT. Large newly renovated 1910 home. 
Five bedrooms, hardwood throughout. To 
share with three professionals. $300/month 
plus 1/4 utilities. 497-7059 or 497-7126. 

FOR LEASE -— 15 September 1994, 10545 
Sask. Drive, Waterford House condo- 
minium, choice third floor location, river 
view. Two bedrooms , two baths, laundry 
in suite, five appliances, underground park- 
ing. $825 monthly, references, call 433-1257 
evenings. 

FOUR rooms furnished or unfurnished, 
shared kitchen and bathroom, walking dis- 
tance to University, quiet, nonsmokers. $250 
each. 434-2726. 

EXCELLENT LOCATION, lovely three 
plus two bedroom, double garage, two 
baths, dining room. $850. 1 October, 483- 
4554. 

TWO BEDROOM basement suite. Bright 
large windows, private entrance. Two 
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blocks from University. $480/month, 
includes utilities, washer, dryer. 11260 78 
Avenue, 492-7696 or 464-1429. 

SPACIOUS, 1,200' bungalow, University 
Avenue. Main floor, three bedrooms, living, 
dining, kitchen. Ample parking, scenic gar- 
den. Non-smokers, no pets please. $700 plus 
utilities. Naomi or Chris. 487-9638. 

THREE BEDROOM house, backing onto 
Millcreek Ravine. Five appliances, garage, 10 
minutes to University, five minutes to down- 
town. $800/month, 439-6084 after 5pm. 

EXECUTIVE BUNGALOW, Brander Gar- 
dens, Riverbend, four bedrooms, three bath- 
rooms, double garage, $1,000/month. Ideal 
for professional couple. 430-6491, 

942-2564 (days). 

GORGEOUS three bedroom house, two 
baths, $900 plus utilities. One year lease, 
nonsmokers, no pets, garage. 1 September, 
10957 University Avenue. Bill, 436-9795. 

RENOVATED, EXECUTIVE home, 13308 
Buena Vista Road. Close to University, river 
valley and downtown. Three ensuites, 
$1,300/month. 423-6668. 

SEMI-FURNISHED room for rent in 
pleasant family home. One bus to University 
or parking / plug-in available. Share kitchen, 
bathroom and laundry. $280/month, utilities 
included. Two available. Phone Betty, 454- 
2419. 

LEMARCHAND TOWER - Edmonton’s 
number one address. Luxury two bedroom, 
two bathrooms, A/C, five appliances, under- 
ground parking, lease available for $1,300/ 
month, also a 2,030' unit for $1,459 / month. 
Ask for Connie Kennedy, Re/Max, 488-4000, 
482-6766. 


BELGRAVIA, fully furnished, three 
bedroom family house with study. Fifteen 
minute-walk to University, near schools, 
church. Available August/September for 
six months/one year. Visiting faculty, 
graduate students, mature undergraduates. 
$1,000/month plus utilities. 436-9701. 

ONE BEDROOM basement suite, fur- 
nished, $300/month, includes utilities, de- 
posit $200. Washer, dryer, direct bus to Uni- 
versity, nonsmoker, no pets, private en- 
trance. 1 September, female preferred, call 
Diane, 440-6156 (home), 420-4377 (work). 

COURTYARD of Riverbend, luxury 
townhomes. Fireplace, double attached ga- 
rage, full basement, rents from $995. Phone 
430-6381. 

NEAR CAMPUS - $595/month, large, 
one bedroom condo, corner unit, 10th floor, 
south west view. Recently renovated. Dish- 
washer, fridge, stove, no charge laundry, 
indoor pool, plenty of storage space. Utili- 
ties included. 11007 83 Avenue. Please call 
459-5891. Available immediately. 

SOUTH CENTRAL (Malmo) house, 
close to University. Immaculate condition, 
attached garage, three bedrooms, 1 1/2 
baths, finished basement, five appliances, 
$850, 435-7098. 


ACCOMMODATIONS FOR SALE 

VICTORIA PROPERTIES — Knowledge- 
able, trustworthy realtor with Edmonton 
references will answer all queries, send in- 
formation, no cost/obligation. “Hassle-free” 
property management provided. (604) 595- 
3200, Lois Dutton, Re/Max ports west, Vic- 
toria, B.C. 

RETIREMENT PLANS? Sunny Kelowna 
spectacular lake view from two decks, no 
maintenance, deluxe condo. Sandy Beach. 
Golf. By owner. (604) 764-7194. 

“STATE OF THE ART” executive river 
valley condo. Two bedrooms plus den. Very 
special features. Janet Jenner Fraser, Spen- 
cer, 435-0808. 

RAVINE COMMUNITY! Only one 
block to Rio Terrace Dr. Beautifully up- 
graded three bedroom bungalow. All new 
and neutral on the main floor, vaulted ceil- 
ings, large yard, very quiet crescent. Only 
ten minute bus ride to University! Reduced 
to $144,900. Carolyn Ampleford, Spencer, 
483-7170. 

ROOMING HOUSES - Six and 11 bed- 
rooms registered with University Housing. 
Easy to run, low vacancy. Mike Eurchuk, 
Sutton Group Polaris Realty, 450-6300. 

BELGRAVIA - Lovely two bedroom 
bugalow, family room, deluxe garage, spa 
and bathroom, $161,500. Ed Lastiwka, 
Royal Lepage, 446-3800. 

UNIVERSITY/GARNEAU - Four bed- 
rooms, 2 1/2 storeys, much 
character, great location. $187,000. 

Ed Lastiwka, Royal LePage Realty, 
446-3800. 

CHILLIWACK - Cottage home, 1/2 
acre river-front. Ten minutes from 
Sardis, one hour from downtown Van- 
couver or Tsawwassen ferry. Built in 
1987, lots of big double glazed win- 
dows, wood range. $145,000. 487-4561. 

QUARTER-PLEX, no condo fees. 

Two storey, three bedrooms. New oak 
dream kitchen. New basement develop- 
ment, 1 1/2 baths. Two parking stalls. 
Agnes Fisher, Re/Max Real Estate, 

438- 1575. 

LANSDOWNE - Four bedroom, 
two storey, 1,836' home. Main floor 
family room, living room fireplace. 
Finished basement, recreation area. 
Attached double garage. In-ground 
swimming pool, jacuzzi, cedar deck. 
434-3116, 492-3516. 


HALF DUPLEX - 11112 University Av- 
enue (111 Street). Two side doors, basement 
could be developed for private suite. 2 1/2 
storey. Leave message in mailbox to view. 

CLASSIC GROAT ESTATES style, two 
storey. Only seven minutes to University. 
Upgraded throughout, including modern 
kitchen, spacious den or study. Sundeck 
and garage in private yard. Offered at 
$151,900. Call Les Phillips, Re/Max Real Es- 
tate, 481-2950. 

UNIVERSITY /Old Strathcona executive 
townhome. 1,500', two large bedrooms, two 
baths, six appliances. New carpeting, hard- 
wood in kitchen, w/b fireplace, deck, 
sunroom. Close to river valley parks and 
trails, two stall parking, basement storage. 
Reduced $159,900. 433-8288. 

CLARIDGE HOUSE, 11007 87 Avenue, 
high rise apartment. Air conditioned, 
kitchen window. New carpet, good storage, 
underground parking. $109,900. Agnes 
Fisher, Re/Max, 438-1575. 

SIX MINUTES from University, two sto- 
rey house, large kitchen, living room, din- 
ing room, six bedrooms plus basement, 
11215 77 Avenue. Open House 27&28 Au- 
gust, 2-4:30 pm, Gerry Jurr, Sutton Group, 
438-2500. 

GREAT RIVER VALLEY location, in 
Oliver. Great one bedroom condo. Great 
city view from large balcony, underground 
parking. Indoor pool, exercise room, rec 
room and more. LRT close by, a great buy 
at $72,000. Shirley Dawson, Spencer Real 
Estate, 483-7170. 

ATHABASCAN luxury, one and two 
bedroom condos. Beautiful condition, river 
valley view, drive by 12303 Jasper Avenue. 
Priced from $79,000, great caretakers, great 
people, a place you will call home. Ask for 
Connie Kennedy, Re/Max, 488-4000, 482- 
6766. 

GAINSBOROUGH, 10011 123 Street. 
One and two bedroom luxury condos, 
panoramic river valley view, hardwood. 
Brand new condition, a must to see, call 
now, don’t wait — let me show you. $124,900 
and $179,000. Ask for Connie Kennedy, Re/ 
Max, 488-4000, 482-6766. 

SASKATCHEWAN - one block to LRT, 
9737 112 Street. South one bedroom pano- 
ramic river valley view, underground park- 
ing, only $74,500. Terrific for University stu- 
dent, quiet. Ask for Connie Kennedy, Re/ 
Max, 488-4000, 482-6766. 

LEMARCHAND TOWER - 11503 100 
Avenue, $169,900 two bedroom, two bath, 
southeast, sunken living room, six appli- 
ances, two balconies, two underground 
parking stalls. Guest suite, social room, 


IF YOU’RE CONFUSED ABOUT THE 
RELATIVE Merits OF THE MANY 
ALTERNATIVE INCOME INVESTMENTS 


You ARE Not ALONE. 


Now, ScotiaMcLeod has prepared a brief, 
easy-to-read booklet which is designed to strip 
away the mystery and confusion. It deals with 
secure investment income and the relative tax 
treatment of these various types of investments. 


INVESTING FREE BOOKLET 
FOR 


INCOME 


This booklet deals with: 


eInterestIncome °¢G.L.C.s 

° Dividends 

Treasury Bills 
Bonds 


For your complimentary copy, call. 


Sylvia Haak 


497-3222 or 


Suite 2000, 
10104-103 Avenue, 
Edmonton, Alberta 
T5) OH8 


© Mutual Funds 
eCanada Savings Debentures 


work shop. Live in the best for less. Ask for 
Connie Kennedy, Re/Max, 488-4000, 482- 
6766. 

LUXURY CONDO - 9734 111 Street, 
1,600' six appliances, river valley view fire- 
place with gas lighter, gas barbeque hook— 
up, neutral. Vacant, as new, underground 
parking, $199,500, 1/2 block to University, 
premium condo, concrete, owner moved. 
Ask for Connie Kennedy, Re/Max, 488- 
4000, 482-6766. 

PENTHOUSE - LEMARCHAND 
TOWER - 11503 100 Avenue, river valley 
view. Two bedrooms, two baths, A/C, just 
renovated, neutral, six appliances, two un- 
derground parking spaces. Owner moving 
to U.S., must sell, $219,000. Premium build- 
ing built as condo. Ask for Connie 
Kennedy, Re/Max, 488-4000, 482-6766. 

PENTHOUSE - two storey, fireplace, 
skylights, six appliances, luxurious, neutral, 
underground parking. Half block to LRT. 
Built as condo, concrete, brick exterior, only 
$149,000. Ask for Connie Kennedy, Re/ 
Max, 488-4000, 482-6766. 

PENTHOUSE - Arcadia luxury two sto- 
rey, 10010 119 Street. Roof decks, two bed- 
room plus loft den, sky lights, two marble 
fireplaces. Premium condo, front south, A/ 
C, four underground parking spaces, one 
owner, $474,500. Ask for Connie Kennedy, 
Re/Max, 488-4000, 482-6766. 

NEW CANYON RIDGE - A.T.B. bank 
take over, corner Saskatchewan Drive and 
103 Street. Five appliances, A/C, under- 
ground parking, $130,000 to $179,000, bus at 
door for University. Ask for Connie 
Kennedy, Re/Max, 488-4000, 482-6766. 

THE REMBRANDT - corner Saskatch- 
ewan Drive and 99 Street, luxury condos, 
“receiver contract sale”. Only 13 condos 
left, $123,000 to $256,000, A/C, under- 
ground parking, new gas fireplace, jacuzzi. 
Open house Saturday, Sunday 1-5 pm. Ask 
for Connie Kennedy, Re/Max, 488-4000, 
482- 6766. 

LUXURY CONDOS - under receiver 
contract, terrific buy, bus at door for Uni- 
versity. A/C, six appliances, underground 
parking. From $123,000 to $256,000. To view 
ask for Connie Kennedy, Re/Max, 488-4000, 
482-6766. 

WONDERFUL, CHARMING pink bun- 
galow at 11115 University Avenue. Main 
and lower professionally developed. In- 
tended as principle residence, but easily 
convertible to revenue property. $155,000 
open house Sunday 1-4 pm or appointment, 
phone 437-2186. A real gem! 

GRANDVIEW HEIGHTS at bargain 
price. Automatic entry to Grandview 


©Term Deposits 
© Bonds and 


#980, 8215-112 Street 
College Plaza 3 
Edmonton, Alberta 
T6G 2C8 


439-2266 
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School. Large, beautiful west backyard. Ex- 
clusive neighbourhood, convenient for Uni- 
versity. Jean MacKenzie, Sutton, 438- 2500. 

MARTIN ESTATES -— newly renovated, 
three bedroom semi—bungalow, 1,440’, two 
bedroom, basement suite, two car garage, 
jacuzzi tub in bathroom, seven appliances. 
Plumbing, wiring, hardwood floors, shin- 
gles, siding, grilled windows, upgraded. 

To view call 434-2887. 

SUPER QUIET location near Southgate. 
Three bedroom bungalow, two fireplaces, 
one year old solarium, vacant, $144,500. 
Raymond Cheng, Re/Max, 498-2930. 

LOCKHART GARDENS townhouse in 
Blue Quill, three bedrooms, 1 1/2 bath, fire- 
place, excellent bus service, $89,900. 
Raymond Cheng, Re/Max, 498-2930. 

PARKALLEN - exceptional newly reno- 
vated one bedroom on main floor, basement 
bachelor/ in law suite. Two car garage. By 
owner, $129,900, 434-4785. 

FEATHER STONE VILLAGE - lovely 
condo, top floor, balcony with view, great 
access to University, $60,900. Available im- 
mediately. Bill Armstrong, Sutton Group, 
455-0777. 

MALMO - two splits, one backing onto 
park, new kitchen, four bedrooms, $134,900, 
also six bedroom, 2 1/2 baths, 2,300' three 
levels, new shingles. Nancy Steen, Re/Max 
426-4461, 433-6326. 

CLARIDGE HOUSE CONDOS - near 
University, two bedrooms, two baths, 
upgraded to the nines. $134,900, and 1,435’, 
two bedrooms, two baths, two under- 
ground stalls, $139,900. Nancy Steen, 
Re/Max, 426-4461, 433-6326. 


ACCOMMODATIONS WANTED 

HOUSESITTER - Mature grad, non- 
smoker, pets okay, references. Mark, 455- 
4351. 

VISITING PROFESSOR requires fur- 
nished accommodation from mid/late Sep- 
tember ’94 through May ’95. One bedroom 
apartment near University preferred. Con- 
tact Birgitta Smith, 492-2235. 


GOODS FOR SALE 

CASH PAID FOR APPLIANCES - 432- 
0272. 

COMPUTER - Epson Equity II PC (IBM 
XT-like), 20 mb Hard drive, 640 KB RAM, 
80/88 processor, Hercules graphics, paral- 
lel/serial ports, green monitor. $299 OBO. 
492-1841. 

CASH PAID for quality books. The Ed- 
monton Book Store, 433-1781. 

GRAND PIANO. 5' 9", black. Excellent 
condition. $7,200. 455-4723. 


Annie Robberecht 


Certified Translator (ATIA, STQ) 


Tel. 438-6105 Fax 436-9027 
Full Editing Services Available in French 


Catherine M. Fletcher vps. 
SO 


DENTIST 


Our hours are: 


Monday to Thursday 
8:00 am — 4:00 pm 


SERVICES 


DONNIC WORD PROCESSING - Since 1978, spe- meng pense | M p O RTAN T N OT CE 


cializing in theses, manuscripts and editing 453-2769. 
DAVID RICHARDS CARPENTRY - Certified jour- 


neyman NAIT. Complete interior/exterior residential On Au gust" I, | 994, responsibility for 
and commercial renovations including plumbing/elec- : the University of Alberta Ss he tae ae 


trical. References available. 436-6363. 


MARK EHRMAN CABINET SERVICES — Custom 


liquor license was transferred from the 


designs or made to match existing. References avail- Office of the Dean of Students to the 


able. 463-0889. 


Office of the Director of Housing and 


TECH VERBATIM Word Processing. Résumés, i End: Services 


theses, medical terminology. Donna, 440-3714. 
HOME CLEANING - Hardworking, bonded staff. 
Reasonable rates. Able Maids, 440-0993. 


! All requests for ie permits, 
$100.00 (20 hi 4-8 Uidians max. 


permission to hold liquor functions and 


poe ee Civilisafion francaise outdoor liquor events must now be 
onal, medical, humour. Dr Julia Keenliside, 440- 4342. die 18h 308 20h30 di t d t M D Chi h R 
PROFESSIONAL TRANSLATOR and editor avail- sépicitib irected to Mis. Vonna Chisholm, Koom 
able for freelance projects. Specializing in technical “00 i i AX. 44 Lister Hall, 492-428]. 
translation from French and Japanese into English. Drop-in conversation 
Reasonable rates. Telephone /fax 447-5834, EMail Thfirsdays from 19:00 ‘Bm. University of Alberta 
73672,764 @CompuServe 


ARE YOU LOOKING for someone to come to your Alliance francai SE Department of Housing & Food Services 


home to look after your pet while away? Call 


HEARTH AND HOME PET CARE at 
433-3736 for reasonable rates. 

BACK BASICS remedial therapy. 
Supplementary health care coverage. 
436-8059. 


MISCELLANEOUS 

LUXURIOUS OFFICE SPACE and 
board room for rent, prime downtown 
location. Secretarial services optional. 
Please call 488-7425. 


CAMPUS 
TOWER 


SUITE 


HOTEL 


In A) the University 


of Alberta Campus across from the 
University Hospital, a warm fire is 
burning. Campus Tower's contemporary 
atmosphere provides quiet ambience 
ona daily, weekly, or monthly basis. 


Campus Tower is definitely 
the only place to stay in the 


University area! 


Amenities 

® bachelor, one and two bedroom suites 
® fully equipped kitchens ® exercise 
room ® meeting rooms ® restaurant ® 
complimentary parking © weekend 
shuttle service to West Edmonton Mall 


University Rates 

$62.00 per day on a daily basis 
$60.00 per day on a weekly basis 
$50.00 per day on a monthly basis 


for a one bedroom suite 
rates are subject to change 


Reservations 


Phone (403) 439-6060 


CAMPUS TOWER 
11145-87 Avenue 
Edmonton, Alberta 
T6G OY1 


B00, 10318 - 82 Avenite: 
433-0671 


Apply today for this unique 
Bank of Montreal MasterCard® 


The University Benefits. As part of a special arrangement, a percent- 
age of every purchase you make using this unique MasterCard will go to 

the University of Alberta. You'll be able to support your University — and the 
important work of the Alumni Association — everytime you use your card. 


OL, 
SS Se ae ee eee ee aaa | 


| 
| Gaecrer) MasterCard Application pA Ry ener UA | 
an n 


Please print clearly and complete in full. 


| [ TMiss br. Firstname Initials ~~ Last name insurance number | 
ma | SaRTUR stalled! oe bilateral a baled | 
per ne jusiness te! Stater 
You Benefit | oi | oa | Ce | et hoo ee pel sal | bas Pl ede yia [_]home  [_]business [Jengtish [French | 
l Present ress . num | 
From no annual fees to | patinl | basal eet oe Time ate | | lag a ee Diem | tle fl aia LSP Fe Aiea cel ac a Os a Se: cs P| ad [fe | 
$100,000 travel accident epic aay address own rent other 
insurance’ you'll find that | previous address if ‘abideeeent addrass less than 2iyears: Apt. no City La Neo jeans | 
. , 7 | | | i a | | 
there is a long list of | | already hold a Bank of Montreal MasterCard card an Bank of Montreal MasterCard card number | 
benefits associated with l 1 will keep my current MasterCard card if | am eligible for the additional credit. Please complete the information below. | | l 
| 
this special Bank of l or [__]f wish to close my current account and transfer the balance to the new account if issued. Aniteaton tase 6 stgbs wie uns bow ire l 
Montreal M asterC ard. And Name of present employer . ie years months Gross monthly salary Other monthly income 
remember: even if you are | Pe boi Pb Ped Fh dh cle de he af Fe 4 employer \ $ Pharr $ Pe al | 
: y | Present erfibboyers address Suite City | 
already a MasterCard (ie en Gee net [ode se te adie Map cle ads Ae AR Te nk Te AY wed Leh oo oe LC Paes es Sed el So Aas EO md PS ce CC ey a 
cardholder. you can still | Province Postal code / Present occupation Self - employed | 
‘ : ne i A ad no [_] yes 
apply for, and benefit from, | Previous ernpkaer Lae jireseat employer less than 2 years — Soa caneere a Ne of years. Previous occupation : 
this special card?. 
| If an additional card is requested for the c-appHoait 8 fier ame ails La Herne | 
| Co-applicant, complete this section. cp pape cape jd Gop ea. a Par Ta Tae es ee ee | 
l Name of Co-applicant's employer Noofyears Occupation Gross monthly salary l 
Mail this application to: pele tel Pret tte bet tb bred lly | be 1 oR ete dye Gee ote ae slice $ sails ae i l 
MasterCard Accounts | | 
Office | Meo OL ae loa eb! ah abs a8 14 = bok Poa ek ie bee) Pah bet ari Crean peak i= Sieben | 
P.O. Box 8940 l Address City Prownce 
Vancouver, BC | Lisa ait \ by ete 4 | Pot beh Bok fa ae pe haf ak 1 | Lek sgl who! | lin cli poaed tl it l 
V6B 5Y3 F 
| | Monthly payment ! 
| 
| $ | 
| | (the Applicant) certify the information furnished in this application is true and correct and request that you (Bank of Montreal) establish a Bank of Montreal MasterCard Account in | 
Bal 
| my name (the “MasterCard Account’). Please issue me a Bank of Montreal MasterCard affinity card (the “Card”) and send me renewals, substitutes, or replacements issued from | 
time to time at your discretion. | request a Personal Identification Number (PIN) in order to allow me to use the Card in automated banking machines accessible with the Card from 
| time to time. | request the services available to holders of the Card which may be issued to me and understand that such services may vary or be terminated from time to time and | 
es MasierGsidad deal | 3 that let obi or tebebe He ony bea aug to He if| ante rp ape ai $9 agreements or Searle airnina pba l I Ar baa sh that ale pireh ne | 
asterCard and design are i firms independent of you an lu are not responsible or liable for a Mr! incon jose services 
: you issue me a agree 
ecg se Haar clese | ne as amended or replaced you you rom tine t time, whi use relating to that Card and | agree that use of any Card applied for will show | received the Cardholder l 
. reement. | will be desea e for all use of and any fees for or other charges to the MasterCard Accoun 
registered user. ere a Co-applicant signs this application with me, we acknowledge that the terms of this application and all consents given in it, bind both of us and shall apply with whatever changes 
r | of grammar are necessary throughout this application. We also agree to be jointly and severally liable for all amounts charged to the MasterCard Account, and we authorize, through | 
' : by Bankers Li | use of such Cards, deposits to and withdrawals from any Bank of Montreal Account designated by either of us. | 
Underwritten by Bankers Life | APPLICABLE IN PROVINCE OF QUEBEC ONLY: It is the express wish of the parties that this agreement and any related documents be drawn up and executed in English. 
& Casuality Company. | Ilest la volonté expresse des parties que cette convention et tous les documents s'y rattachant soient rédigé et signés en anglais. | 
| Signature of Applicant 3 Date Signature of Co-applicant if additional card required Date | 
2 Further details available in l l 
Cardholder Manual 
accompanying the Card. ee eee ae ee 2 | 
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